Scottish Government and associated partners will store your data as stated in our privacy policy

If you are happy for us to use/publish/share the information contained within this pro forma with third parties and in promotional material such as social media and the Young Person’s Guarantee website please tick this box ☐
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[image: ]Total opportunities

Number of paid internships/traineeships for young people

Number of volunteer opportunities for young people

Number of paid work experience opportunities for young people

Adopt an Apprentice supported

Opportunities –
please provide the total number of opportunities, if possible provide a breakdown below.
Young Person’s Guarantee Proforma
Numeric value

Modern Apprenticeships offered


Graduate Apprenticeships offered








Yes/No

Could you offer work-based learning placements to schools?


Could you offer work-based learning placements to colleges?


Could you offer Foundation Apprenticeship – Work Placements (Level 6)?


Could you offer Foundation Apprenticeship – Work Based Challenge (Level 4/5)?


Could you offer work inspiration and preparation activities?


Could you offer mentoring opportunities?


Could you collaborate with a school/college in a partnership?


Are you supporting any of the following?:
· Disability confident

· Living wage accreditation

· Scottish Business Pledge

· Investors in Young People

· Have you completed the fair work self-assessment?
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Ask 1 – Prepare young people for the world of work

Ask 2 – Create opportunities for young people who face the greatest barriers to work

Ask 3 – Invest in a skilled workforce

Ask 4 – Create jobs and apprenticeships for young people

Ask 5 – Create an inclusive workplace
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Ask 1 – Prepare young people for the world of work

Ask 2 – Create opportunities for young people who face the greatest barriers to work

Ask 3 – Invest in a skilled workforce

Ask 4 – Create jobs and apprenticeships for young people

Ask 5 – Create an inclusive workplace
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Size of organisation:




image5.png
Headquarters address:
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Name of organisation:
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Name of contact:
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Date covered: from
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Size of organisation:
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Headquarters address:




image13.png
Name of organisation:
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Name of contact:
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I'his proforma is intended to cover a 12 month period and be reviewed annually.
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Young Person’s Guarantee team.
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processes should be adhered to. Completed proformas should then be forwarded to your key contact within the
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T'he proforma should be completed by an appropriate representative for the organisation and any internal approval
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added here. his will allow us to understand your commitments and enable us to provide support further with these.
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S revisited. It there are objectives you cannot support now but would like to in the future (12 months+) these can be
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There is also an opportunity for you to begin to think about future commitments that can be reviewed when this proforma
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DOX provided and then detail your commitment in the table as appropriate.
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SKills Development Scotland, colleges or third sector agencies. You can describe your commitment to each ask in the
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including any organisations you are currently working with such as Developing the Young Workforce regional groups,
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You are asked to outline what is currently delivered against each ask and provide as much detall as possible
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review the framework but if you do require additional support you can do So.




image27.png
they can support the Young Person's Guarantee. You may be able to complete the Proforma without needing to
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To support you to complete this Proforma a framework has been designed to enable employers to understand how
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Completing this document
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It IS not required to support all 5 Asks.
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T'he 5 Asks allow employers to consider what support they can provide now and in the future.
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» ENsure a work environment which supports all young people and provides fair work
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» Create jobs and opportunities suitable for 16-24 year olds
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» Invest In a skilled workforce through apprenticeships, training and upskilling opportunities




image35.png
» Create opportunities for young people who face the greatest barriers to work
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- Prepare young people for the world of work
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Employer support for the Guarantee Is built around five “Asks” listed below:
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- Ralse awareness of your industry and organisation
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« Develop and motivate existing staff
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« Help with recruitment, retention and succession planning
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- Gain new Ideas and insight from a generationally diverse team
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- Building a skilled workforce for now and In the future
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For employers supporting the Young Person’'s Guarantee the benefits include:
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the workforce. Young people bring a wealth of talent, creativity, and enthusiasm, critical now and for future success.
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For employers, there is help to develop a future pipeline of skills and experience with young people at the heart of




image46.png
of a job, apprenticeship, education, training or volunteering.




image47.png
launched in November 2020 by the Scottish Government. It aims to give all young people, aged 16-24, the opportunity
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As part of Scotland’s response to COVID-19 economic recovery, the employer led, Young Person's Guarantee was
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Detalled commitment for the next 12 months
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Description of commitment for the next 12 months
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and measure this and the groups you intend to engage with? This will ensure we can support you where necessary.
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Detaill what you currently provide relating to the asks you intend to support? Please include how you will deliver
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and measure this and the groups you intend to engage with? This will ensure we can support you where necessary.
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Detaill what you currently provide relating to the asks you intend to support? Please include how you will deliver
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Future development areas for consideration
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Areas you cannot currently commit to but would like to support in the future:
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Areas you cannot currently commit to but would like to support in the future:
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